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Leader-oriented Impression Management and Organizational Citizenship Behavior:
Moderating Role of Employee Political Skills
SHANG Congyong'?, CHEN Songlin®
(1. School of Management, University of Science and Technology of China, Hefei 230026, China;
2. School of Economics and Management, Hefei Normal University, Hefei 230601, China;
3. School of Public Management, Anhui University of Architecture, Hefei 230601, China)
Abstract: From the perspective of social psychology, this paper discusses the relationship between
leader-oriented impression management motivation and organizational citizenship behavior, and the
moderating effect of employee political skills on this relationship. Through the empirical research method,
the paper analyzes the data from 314 employees statistically, and the results show that leader-oriented
impression management is significantly positively correlated with organizational citizenship behavior;
employee political skills significantly positively moderate the relationship between leader-oriented impression
management and organizational citizenship behavior.

Keywords: impression management;organizational citizenship behavior;political skill;social exchange
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